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ST PETER & ST JAMES HOSPICE

 & CONTINUING CARE CENTRE

Job Description

Job Title:


Consultant in Palliative Medicine

Grade:



Consultant

Accountable To:

Chief Executive 
St Peter & St James Hospice & Continuing Care Centre

Hours:
8 PAs per week plus 2 PA’s within

Brighton and Sussex University Hospitals (BSUH) Trust

Main Location:

St Peter & St James Hospice & Continuing Care Centre

BACKGROUND INFORMATION

St Peter & St James is set in 27 acres of woodland with extensive views to the South Downs.  It provides a superb centre for the provision of specialist palliative care and continuing care to the patients of Mid-Sussex.  As an independent charity, it has come through various evolutions to attain its present high level of facilities.  It is virtually unique in combining both acute and medium term palliative care in the Inpatient Unit.
Situated four miles from Haywards Heath, the Hospice is located adjacent to the village of Wivelsfield Green.  It is within easy reach of the south coast, being 15 miles from Brighton, similarly from Gatwick Airport, and 40 minutes by rail from London Victoria.  It therefore provides access to a wide range of leisure facilities and is serviced by excellent schools, both State run and Independent.  

The Hospice has eight specialist beds and an average active caseload of 170 patients.  It has an additional day bed for transfusions, a thriving Day Hospice running four days a week and a full multi-disciplinary team.  This includes five Community Nurse Specialists, Physiotherapists, a full Counselling Team, Welfare Officers and a team of part-time Chaplains. There is a comprehensive Bereavement Service and the Hospice further benefits from over 300 volunteers. Additionally, there are 14 Continuing Care beds for patients with medium-term palliative care and complex needs.  

The unit is managed as one entity to enable excellence of palliative care across the patient range.   The Hospice has an established role with the Brighton & Sussex University Hospital Trust, the two commissioning PCTs and local Primary Health Care Providers.   The catchment population is around 200,000.  

The full time Consultant post has come about as a result of the on-going development of the Trust which demands increased Consultant leadership and resilience. It provides an excellent opportunity to take forward the provision of specialist palliative care in Mid Sussex. This challenging opportunity will champion best practice in the community, hospice and hospital through service delivery, education and strategic organisational management. 

Two programmed activities per week are within the Princess Royal Hospital, a part of the Brighton and Sussex University Hospital Trust. 

The full hospice medical establishment will comprise: 
New Consultant: 8 PA’s to the hospice. Primary responsibility for Community Service development and education. 

2 PA’s at The Princess Royal Hospital as Honorary Consultant in Palliative Medicine. Responsibility for Ward Assessments, working with the MacMillan Hospital Team and proactively championing Palliative Medicine within the hospital using education and teaching opportunities including seeking to develop joint working with Consultant colleagues such as the Oncologists.  
Shared responsibility for Clinical Governance, representing the Trust with the PCT’s and Sussex Cancer Network. 

Existing Consultant: 6 PA’s to the hospice. Responsible for Senior Clinical Rộle in Inpatient Unit. Two PA’s at the Princess Royal Hospital. 

Shared responsibility for Clinical Governance.  Trust representation. 

Two speciality doctors. Responsible for day to day ward work including admissions and discharges, clinical procedures and medical assessments of day centre patients. 

GP Assistant: Responsible for relief session work and one in four weekend cover.
There is an established link with the Brighton and Sussex Medical School and the unit provides Hospice-based teaching three times per annum.  

The central remit of the new Consultant post is to take forward the medical leadership of the service together with the existing Consultant, to continue to build a specialist service of excellence and to further the development of the Trust’s services. The post requires flexibility in working within the multi-disciplinary team at senior level.  It also requires pro-actively addressing the needs and opportunities within the Hospice’s developing policies and framework.

The successful candidate will have the benefit of the consultant secretary shared with the existing consultant. There will be a shared medical office equipped with full IT and internet access. The hospice has a small Library and a fully equipped Education Room. There is an excellent Medical Library in the local Princess Royal Hospital including an extensive Palliative Care Section and full database access. The Post Graduate Centre at The Princess Royal Hospital holds regular meetings. There is an active Sussex Cancer Network Palliative Care Group which arranges ‘Away Days’ and together with the Medical School, an Ethics Forum. The Hospice is part of the End of Life Care Strategy Planning Group and the post-holder will be expected to play an active rôle in developing the Hospice’s place in the local delivery of this.
Opportunities for CPD

The Trust supports the requirements for Continuing Professional Development as laid down by the Royal College of Physicians and is committed to providing time and financial support for these activities. The Brighton and Sussex University Medical School offers a local academic resource. 

On-Call Commitment

‘Second on’ Consultant cover will be shared equally with the existing Consultant. Although the ‘First-on’ is generally covered by Speciality Doctors, it is anticipated that the post will require some ‘First on call’ commitment covering St Peter & St James Hospice depending on the Unit’s needs. This may include Bank Holidays and weekends. Where this is required, time off in lieu will be given. 
Terms and Conditions 

The Contract, although not an NHS one, mirrors the NHS 2003 Consultant Contract with the proviso that the applicant is eligible for the NHS Pension Scheme.

MAIN DUTIES AND RESPONSIBILITIES
· To provide consultant leadership and input to the Specialist Palliative Care Service of St Peter & St James Hospice, supporting the ongoing development and expansion of this service.

· To provide, together with the existing Consultant in Palliative Medicine, the CNS and multi-professional team, a comprehensive specialist palliative care service in Mid Sussex.

· Responsible for the assessment, management and treatment of patients with palliative care needs in the community, hospice inpatient unit and within the BSUH Trust.

· To liaise actively and pro-actively with allied professional groups including GPs, Hospital Consultants, Community Nurses and allied health professionals regarding patient assessment and care planning.
· To operate as a member of the Hospice Senior Management Team.

· To seek out and participate in local strategy meetings including Primary Care Trust, Cancer Action Groups, Sussex Cancer Network and End of Life Care meetings.
· To work flexibly and co-operatively to ensure continuity of service provision and professional cover across all care settings.

· To lead the education programme run by the Hospice.  This will include work with medical students, junior doctors and GPs, in addition to the sessions for Hospice staff and Community Nurses.
· To develop and maintain links with sister hospices maintaining strong professional relationships.
· To participate in clinical audit and to support the wider clinical governance agenda within the Hospice, including identifying and implementing evidence-based practice with appropriate guidelines and standards.

· To engage in the Consultant appraisal system and associated job-planning, and objective setting meetings.

· To hold delegated responsibility for clinical governance of the Hospice, ensuring all statutory requirements and the highest professional standards are adhered to.

· To assist in organising the recruitment, selection and induction of junior medical staff at the Hospice.

· To assist in the responsibility for professional and clinical supervision of all junior doctors in the service.

· To cover and deputise for the existing Consultant in his absence.

· The main on-call responsibility is to share the second On-Call rota equally with the existing Consultant.  However, there may be a requirement to perform up to a one-in-four first On-Call responsibility if required in the absence of sufficient junior medical staff cover.
· To share the Chair of the monthly Clinical Governance meeting with the existing Consultant.
· To act when required in a representative or ambassadorial role for the Hospice.

ADDENDUM
The job description is not intended as an indication of the full and detailed range of duties that may be undertaken by the post holder and will be reviewed and developed to reflect the changing needs of the service and the Trust.  Other duties that are commensurate to the grade of the post may be required from time to time. 

Employee’s Signature:  ………………………………………….  Date:  ………..……..

Line Manager’s Signature:  ……………………………………..  Date:  ……………….
	PERSON SPECIFICATION FOR 

CONSULTANT IN PALLIATIVE MEDICINE

	Training
	Essential
	Desirable

	Qualifications / Education
	Primary medical qualification.

Full GMC registration.

On Specialist Register or within six months CCST/CCT in Palliative Medicine.
	Qualification in higher education – MSc or MA in related field.

	Experience
	Experience of working within a Specialist Palliative Care Unit and/or multi-professional team.

Wide experience of specialist palliative care in all care settings for both malignant and non-malignant conditions.


	

	Key Skills / Abilities
	Excellent communication skills.
Leadership and management abilities.
Multi-disciplinary team working.

Teaching and training ability.
Strategic vision


	

	Job Related Knowledge
	Clinical Governance and Audit.

Current national agendas within the NHS which have a bearing on the practice of palliative care.

End of life initiative.

National Council Strategy.


	

	Other Requirements
	Flexible approach to working.

Computer/IT literate.

Clean Driving Licence.

Motivation.

Reliability.

Punctuality.

Ability and commitment to establish and maintain excellent professional relations with others.

A sympathetic approach to patients, relatives and carers. 

Ability to embrace the ethos of St Peter & St James Hospice Trust.
	


FULL-TIME CONSULTANT JOB PLAN

	
	Morning
	Type
	Afternoon
	Type
	PAs
	Type
	Weekly

Average
SPAs

	Monday
	Post weekend handover

Community Team Meeting

Community Assessments

Clinical Management Meeting 1:2

G.P. Teaching 1:8
	DCC 3/4

SPA 1/4
	Management Meeting 1:2

CEO Meeting 1:4

Community Assessments
	DCC 3/4

SPA 1/4
	2
	DCC 6/8

SPA 2/8
	½

	Tuesday


	Multi Disciplinary Meeting

Day Hospice Assessments

Clinical Governance 1:4

Journal Club 1:4 Lead
	DCC 3/4

SPA 1/4
	PRH MDM 2-3pm

Assessing Ward Patients
	DCC 4/4


	2
	DCC 7/8

SPA 1/8
	¼

	Wednesday


	Targeted Inpatient Teaching

Ward Round

Staff Induction 1:4

Nurse Teaching 1:8

Trustee Meeting 1:16
	DCC 3/4

SPA 1/4


	Community Assessments

Policy Review

EOLC Meeting

Cancer Network Meeting 1:16
	DCC 3/4

SPA 1/4
	2
	DCC 6/8

SPA 2/8
	½

	Thursday


	Community Team Meeting

CPD 1:2

Reports, Emails 1:2


	DCC1/4

SPA 3/4
	Community Assessments

West Sussex Clinical Leads Meeting 1:8

Medical School Curriculum 1:18

Ethics Meeting 1:8
	DCC 3/4

SPA 1/4
	2
	DCC 4/8

SPA 4/8
	1

	Friday
	PRH: Assessing Ward Patients

Joint Clinic with Oncologists

1:2 Gold Standard Framework /

GP Practice Meeting
	DCC 3/4

SPA 1/4
	Community Assessments

Admin

Pre weekend planning meeting
	DCC 4/4


	2
	DCC 7/8

SPA 1/8
	¼

	
	
	
	
	
	
	TOTAL


2 ½

	Second On-Call shared equally with existing Consultant


	Saturday

	Ward Round and telephone calls to community patients – only if required as part of first on-call rota (maximum of one in four – see Job Description)
	1

(3 hours)
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